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Gilbert-Ash (GA) has been in business for more than 100 years and in that time has
grown to become one of the largest construction companies operating in Northern
Ireland.

The company’s business opportunities are currently migrating from Northern Ireland to the
English and Scottish market and in response to this GA has opened satellite offices in
Peterborough and Edinburgh.

GA operates across all sectors of the industry and with a current turnover in excess of
£100m, it is renowned for its ability to construct the most difficult and complex projects in a
non-adversarial and flexible manner, in keeping with its vision of “providing a consistently good
experience for all our customers.”

Recently completed projects include The Lyric Theatre Belfast and a master film store for the
British Film Institute in Birmingham. Some of the company's current projects include the
construction of a new visitors centre at the Giant's Causeway and a hotel and retalil
development in Princes Street Edinburgh.

Eddie O’Neill, Managing Director said, “In the current economic climate the industry has
been challenged in many ways but we in GA are fully committed to ensuring our workforce
continues to train and up-date skill levels to meet the current and future challenges in an
evolving and changing marketplace.”

As a registered employer with CITB-ConstructionSkills NI, GA are focused on the training
and skills development of their staff to help improve business performance. Future plans
include accessing new markets, improving and increasing contract delivery on an ongoing
basis.




