
2020 brilliant reasons to come and 
build something big with CITB NI

35  1/2-HOUR
WORKING WEEK

HYBRID WORKING, 
FLEXITIME & VARIOUS 
WORKING PATTERNS

FREE
CAR
PARKING

CYCLE
TO WORK 
SCHEME

SINCE
1998

INVESTMENT 
IN LEARNING & 
DEVELOPMENT AND 
PROFESSIONAL 
FEES REIMBURSED

X

HOLIDAYS 
PER ANNUM 
RISING TO 
37 AFTER 
5 YEARS

32

PROGAMME

WORKING TO 
PROTECT THE
ENVIRONMENT

SUPPORTING 

BAN 
THE
BOX
CAMPAIGN

NILGOSC 
P E N S I O N  
AND LIFE 
ASSURANCE

3X 
SALARY

LONG SERVICE
AWARDS

ONSITE
RESTAURANT

LOCATED IN AN
OUT-OF-TOWN 
LOCATION 
FOR EASY 
COMMUTE

ADDITIONAL 
LIFE ASSURANCE 

2X  
SALARY

ENHANCED 
MATERNITY 
& PATERNITY 

LEAVE

CANADA LIFE 
WE CARE 
HEALTH SCHEME

(if travelling >10,000 business miles)

VEHICLE  

BREAKDOWN

INSPIRE 
WORKPLACES 
EMPLOYEE 
ASSISTANCE 
PROGRAMME
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OUR
SHARED
VALUES

xx

DalyS
Sticky Note
Can cycle  to work be replaced with eye test


