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CITB’s Structure

CITB operates as an executive non-departmental public body (NDPB) of the
Department for Employment and Learning. The working relationship with the
Department is based on mutual co-operation and is viewed as a successful
partnership.

The BoardOs overall policies and future strategies are formulated and developed in
consultation with industry through CITBOs committees (Appendix 2) and discussions
with employer bodies and other relevant organisations (Appendix 3).

Board Members

Membership of the Board is determined by the Department for Employment and
Learning and through formal appointment by the Minister. The present Board
was appointed on 31 July 2008, with the retirement of Board members and the
appointment of new Board members to 31 July 2011.

The following served as board members during the year:

Chairman:  Sean Campbell (retired 31 July 2008)
Tony Doran OBE (appointed 1 August 2008)

Representing Representing Representing

Employers Employees Education

N Patton B Hanna (retired 31/7/08) E Ross (retired 31/7/08)
E.OONEeil (retired 31/7/08) M Mulholland D Cleland (retired 31/7/08)
B Newberry (retired 31/7/08) M Kiddle T Keating

L Campbell M Doran A Murray (from 1/8/08)

M Lowry N McKee (from 1/8/08) Dr R Whiteford (from 1/8/08)
C Canvil T Patterson (resigned 31/7/08)

J Armstrong (from 1/8/08)

P Cole (from 1/8/08)

Observer representing the Department for Employment and Learning: S. Wilson
Observer representing the Education & Training Inspectorate, DENI: G. Henderson

Review of Activities

In pursuit of its purpose of encouraging the adequate training of those employed
or intending to be employed in the construction industry in Northern Ireland, CITB
carried out the following key activities:

1. Levy collection and business support

2. Identibcation of training needs

3. Ensuring adequate provision of training

4. Provision of training services to levy paying employers, including advice and
training grants
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General services to the industry such as careers promotion, review of training
standards and qualileations and the establishment of labour market information
were delivered though CITBOs partnership within ConstructionSkills and its
partnership with the other built environment Sector Skills Councils, including
Summitskills and Energy & Utility Skills. Training services to individual levy paying
employers were delivered through the Training Operations Division.

Levy Collection & Business Support

Of the £5,056,571 levy income recorded in the income and expenditure accounts,
the total amount collected at the year end represented 93.43% of the total levy
assessed. The period saw a marked increase in the number of challenges to the
amount of levy assessed and in particular the scope position of employers assessed
as liable to pay levy. A new IT system became operational, which increased
efbciency in the processing of levy payments and the payment of grants to
employers.

Identi cation of Training Needs

During the period a number of surveys were undertaken which focussed on
the perception of skills and labour shortages, the increase in the use of migrant
workers within the sector, management and supervisory training, workforce
mobility and attitudes to training. In the main these were carried out within the
ConstructionSkills partnership. In general terms it was apparent that training
driven by legislation is being undertaken, but lack of time and resources within
SMEGQs is a major barrier to training within that sigri&nt sub-sector.

Ensuring Adequate Provision of Training

TASC CITBOs direct training division, continued to provide training courses currently
not being adequately catered for by the provider network. These included
Chartered Institute of Building (CIOB) Management and Supervisory courses and
scaffolding training.

The Mobile Training Unit was used to deliver on site health and safety training
to 4892 personnel for 180 employers. 164 students participated on the
Undergraduate Development Programme, which is fully funded by CITB levy.

TASCalso delivered the pilot ConstructionSkills in NI Young Professionals
Development Programme for 15 graduates.

TASCalso ran apprentice training programmes for the Roatrg and Floorcovering
sectors with bve roobng apprentices achieving NVQ level 3. Adbring apprentice
from CITB won the FMB regional winner award in October 2008

Encouraging and Advising on Training

CITBOs Regional Advisory Service provided levy paying employers with
information and advice on skills and training, and the wide range of CITB and
ConstructionSkills services available to support training. In 2007/08 levy payers
beneRed from 2027 visits from Regional Advisers. The Regional Advisers also
monitored the progress of those apprentices and employers participating in
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employer-led Modern Apprenticeship Programmes delivered throughASCand the
Construction Employers Federation.

The number of employers claiming CITB Grant increased by 12% to 1,256 with a
total grant expenditure of £2.24m in 2007/08. This includes CITB grants paid for
training and achievement in 2007/08 of £2.32m, which equates to 46% of levy
income, DEL Gas grants paid out by CITB in the year (E18k) and the release of a
previous year accrual (credit of £91k). There was a marked increase in the numbers
attending health and safety training. Increased applications were also noted for
NVQ achievements by apprentices and existing workers.

The majority of levy paying employers have now developed some form of training
and development plan over the last ten years since the introduction of the Skills
Development Programme (SDP) in 1997. CITBOs Regional Advisers continued to
encourage employers to review and update their training plans and will focus on
new levy payers to adopt a regular planned approach to training and development.
51 employers submitted a new SDP training plan during the year.

Research & Policy Development

Eight surveys were completed during 2007/2008

NI Employer Tracking B Customer Awareness of and Satisfaction with Services
UK Employer Attitudes and Motivations to Learning & Training

UK Employer and Stakeholder Satisfaction

UK & ROI Workforce Mobility Study

UK Built Environment B Professional Services Size & Structure

UK Professional Services b Skills Gaps & Shortages

NI Foundation Degree B Work based learning element

NI Northern Workforce Development Forum D Training Needs

A number of new publications were also developed including:
Occupationally specib Health & Safety guides for Roofers
Essential Skills Level 1 B Communication

Craft and Professional Career Information Guides
Professional Newsletters

ConstructionSkills in NI Newsletters

Women in Construction Prokes

None of these research and development activities had a material bearing on the
Pnancial statements for the year.

Policy Reviews

A number of policies were reviewed and revised including:
risk register

public interest disclosure

anti-fraud & fraud response plan

business continuity plan

health and safety policy

KK K K K
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¥ levy collection on supply and R contractors
¥ earnings exempt from levy for work outside NI
¥ determining the scope position of establishments to CITB

NDPB Statutory Duties
As an executive NDPB, CITB is required to flile number of statutory duties as
follows:

The Promotion of Equality of Opportunity & Good Relations

In line with the statutory duties of Section 75 of the NI Act 1998, CITB promotes
equality of opportunity and good relations irrespective of a personOs religion
and political beliefs, racial group, age, martial status, sexual orientation, gender,
disability and dependants.

CITB is committed to the fulliment of its Section 75 obligations in carrying out

all its functions, powers and duties relating to Northern Ireland. CITB has put
effective internal arrangements in place to ensure that the statutory duties are
effectively complied with and that progress on policies is monitored and reviewed.
Objectives and targets relating to the statutory duties are included in the individual
performance targets of specik staff with particular responsibilities in relation

to the implementation of the Equality Scheme and monitored through line
management review.

CITB will endeavour to use its position as an inféncer, facilitator and provider of
training services to advise and lead the construction industry in the improvement

of equality of opportunity and the access to training and employment for all,
irrespective of religious and political beliefs, racial group, age, marital status, sexual
orientation, gender, disability and dependants.

Freedom of Information Act 2000

In line with the Freedom of Information Act 2000, CITB has in place a Publication
Scheme listing documents produced in the course of its work that will be
published. The Scheme sets out the classes of information held, the way in which
CITB intends to publish the information and whether a charge will be made for the
information. The Publication Scheme is available on line at www.citbni.org.uk

Future Developments

CITB will continue to use its status as a partner in ConstructionSkills to udhce
Government training policy and to gain funding for the industry. A separate ofbe
was established in Belfast in June 2008 and this will continue to act as a strategic
focus for skills for the wider industry. Work will continue to establish increasing
levels of partnership working with stakeholders and to develop a ConstructionSkills
All Party Assembly Group to ensure ongoing dialogue with local Government on
skills issues affecting the Construction Industry in Northern Ireland.

The Board will be considering the options available to it for future premises for
beyond 2009, as the current facilities at Nutts Corner Training Centre require
major refurbishment. TASC’direct training and assessment provision is also being
reviewed and a number of options for provision in the future will be reviewed in
2008/09.
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Position at Year End

CITBOs balance sheet is stifintly liquid to meet its lancial obligations. During
the year ended 31 August 2008 net current assets have increased to £2.5m. Cash
at bank and in hand was £3.9m at the year end and was invested in term deposit
accounts during the year.

Payment to Suppliers

CITB is committed to the prompt payment of bills for goods and services received
in accordance with the Better Payment Practice Code. Unless otherwise stated on
the contract, payment is due within 30 days of the receipt of the goods or services,
or presentation of a valid invoice or similar demand, whichever is later.

Pensions

CITB patrticipates in a defred benehR scheme the assets of which are held in

a separate trustee administered fund operated by NILGOSC. CITB takes no
direct role in the administration of the fund and contributions to this scheme,
as recommended by the actuary. As a result of a change in accounting policy,
CITB now accounts for retirement benets in line with FRS 17 Oaccounting for
retirement beneHsO.

Register of Interests

A Register of Interests is maintained by CITB. Material transactions with related
parties and board members are disclosed in the Related Party Transactions
paragraph of the Annual Accounts.

Statement on Disclosure of Relevant Audit Information

So far as the Accounting Ofleer is aware, there is no relevant audit information
of which the entityOs auditors are unaware, and the Accounting Oder has taken
all the steps that he ought to have taken to make himself aware of any relevant
audit information and to establish that the entityOs auditors are aware of that
information.

APPROVED AND SIGNED

ALLAN McMULLEN
Accounting Of cer
Construction Industry Training Board
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Value

5. Engage with stakeholders and provide value for money

Aims

5.1 Spread the costs and benets of training across the industry

5.2 Use levy effectively in securing additional resources

5.3 Adopt the most appropriate quality management systems

Management Structure

Chief Executive’s | Training Operations | Business Support  |ConstructionSkills
Division Division Division
Board Regional Advisory, Accounts CITB:
Administration Team
Levy Strategy
NDPB Training Support Development
compliance Team Facilities
Sector Skills
Change TASC HR Council Liaison
Management
Standards IT ConstructionSkills
Team

Skills Observatory
Employer Fora

Standards
Development

Sector Skills
Agreement

Careers and
Recruitment

The Executive Management Team comprised the Chief Executive, the Training
Operations Division Director, the Business Support Division Director and the
ConstructionSkills Division Director.

CITB had 52 members of staff at 31 August 2008.

Risks and Uncertainties
Risk Management is integral to CITB activity with a Risk Management Strategy in
place. The principal business risks are subject to review by management annually
and the corporate and operational risk register are also subject to review by the
Audit Committee annually. Measures are in place to mitigate or minimize the
principal business risks which are:
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Maintaining Stakeholder Support
CITB must continue to meet industry expectations to ensure support from
stakeholder groups.

Core Computer Systems
CITB relies on information technology to deliver high quality customer services and
a prolonged loss of core systems data could undermine the service to industry.

Human Resources
CITB relies on a competent workforce to implement the organisationOs objectives
and to provide a professional service to the industry.

Financial Review

CITBOs total annual operating income for 2007/08 amounted to £5,884,249.
Expenditure in the year amounted to £5,357,822 which represents 106% of levy
income. This level of support has been made possible because CITB has acted on
behalf of industry to generate income from sources other than levy.

Levy Income and Expenditure
Levy income for 2007/08 amounted to £5,056,571 which represented 83% of
CITBOs total annual operating income (2006/07 86%).

The levy rate remained static at 0.65% on earnings paid by employers to direct
labour (PAYE) and labour only subcontractors (LOSC). The smat$O exclusion
level remained at £15,000. The total number of levy paying employers increased
slightly to 2,721 (2006/07 2,644).

CITB Services to Levy Payers

Services provided for the direct beneiof levy paying employers amounted to
£3,105,628 (61% of levy income) and include CITB Grant, on-site training through
the Mobile Training Unit, the Undergraduate Development Programme, Standards
identibcation and monitoring and the Regional Advisory and Training Support
teams.

CITB Services to Industry

In addition to these direct benelts provided to levy paying employers, CITB
provides services to the industry in general. These services amounted to £775,783
(16% of levy income) and included promoting careers in construction, supporting
Skillbuild NI, developing construction training standards and contributing as a
partner in ConstructionSkills, the Sector Skills Council for the UK construction
industry.

Other Operating Costs

CITBOs other operating costs were £1,177,430 (23% of levy income), which
includes employment costs, costs of the Board and committees, internal and
external audit, building costs, business support, pension costs and other related
support costs.
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Government and Other Public Body Income
CITB receives no grant-in-aid from Government or other public authorities. Other
income is in respect of speci® projects undertaken.

CITB received funding of £22,500 from the Department for Employment and
Learning Sectoral Development Branch for the development of gas skills training.
Jobskills funding of £32,200 was received for employer-led Modern Apprenticeship
programmes in the rooblng and 3oorcovering sectors.

Sector Skills Development Agency Funding for Sector Skills Council activities was
£398,542 for ConstructionSkills activities spec#zl in the Sector Skills Agreement
for Northern Ireland.

Income from Sales of Services
Income from the hire and rental of CITB facilities amounted to £72,138.
CITB also received £17,750 for monitoring services to CPCS.

TASC Income and Expenditure

TASCgenerated non levy income of £266,268 on the sale of its 2007/08 training
and assessment programme. Direct expenditure and overheads associated with
course delivery amounted to £219,566, resulting in a surplus of £46,702.

Bank interest
Bank interest receivable amounted to £216,479 which represented 3.5% of CITBOs
total annual operating income.

Development and Performance during 2007/2008
Regional Advisory Service

Following a review of how regional advisers engage with employers in 2007, a
sector approach to employer visits was adopted in 2007/08 to give more structure
to identifying trends and encouraging appropriate training. The 2,721 CITB levy
payers registered were categorised across 35 sectors, of which 18 were specialist
sectors. 69% of frms were engaged in mainstream sectors, including general
building, house building, bricklaying and civil engineering; 31% in specialist
sectors, including building services engineering, interior systems and joinery
workshops.

2,027 levy payers were visited on a sector basis (75%) and a further 640 follow-up
visits were made to SME/micro businesses to support training and development
activities. The majority of training needs identied were able to be met through
existing provision, and a gap in provision of occupational training and assessment
leading to appropriate qualifzations and industry registration cards was
successfully delivered for both the demolition and piling sectors. Within the CITB
Grant Scheme, a grant package for the Road Safety Marking Association Scheme
was established to support training and qualibation of new operatives working in
the road marking sector, and opportunities for additional DEL adult apprenticeship
funding will be investigated during 2009.
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51 new Skills Development Programmes (SDP) were developed with employers.
The number of construction Pms investing in training through the development
of a training needs analysis and training plan since the SDP was introduced ten
years ago is 2,874. The SDP is now an established method for manyris to take a
regular, structured approach to the development of their employees.

Regional advisers continued to monitor the progress of apprentices completing
their Modern Apprenticeship through the CEF Initiative, which commenced in
2004. 93 monitoring visits to the apprentices remaining on the scheme were
completed during the year.

The team also continued to carry out 3-year levy audits to ensure that the correct
amount of levy had been assessed for each employer. 81% (820) of the scheduled
audits were completed during the year. In addition the Levy department refunded
£187k to levy paying employers.

Grants
£2,335,196 (46% of levy income) in training and achievement grants was paid to
employers in the period 2007/08:

£
New Entrant 543,012
Existing Workforce 1,570,960
Industry Registration Schemes 202,474
Gas Skills Strategy Scheme 18,750
TOTAL GRANT 2,335,196

1,256 brms claimed CITB Grant by the closing date 30 September 2008. This is an
increase of 12% on the previous year 2006/07. As a result of targeted, segmented
communications to employers, just over one third of those titns claiming grant

in 2007/08 (448) were identiked as non-claimants over the previous three years.
These employers claimed 23% of the total value of grant paid. 7% of all grant
applications received were declined.

CITB Levy-Grant encouraged 32,289 training days and 1,250 NVQ and other
further and higher education qualikzations.

Training and Assessment Services for Construction ( TASQ

TASC CITBOs direct training unit, continued to provide training and assessment
both at Nutts Corner Training Centre and through CITBOs Mobile Training Unit
across a wide range of health and safety, specialist, supervisory and management
skills. A total of 8,915 training days were delivered to the industry.

Mobile Training Unit (MTU)

A new mobile training unit was purchased in February 2008 and was used to
promote CITBOs new Build Safely health and safety campaign, as well as continuing
to offer the wide range of free health and safety and bespoke training to

employers on site. AlImost 5,000 operatives were trained in the MTU throughout
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the year, and the original MTU was brought out of OretirementO to meet demand
for training.

Build Safely Campaign

A series of six health & safety weeks ran between March and August 2008 to

raise awareness of and encourage adequate training in the three most common
causes of accidents and fatalities in the construction industry D falls from heights,
slips, trips and falls, and excavation works. The campaign involved Best Practice
Seminars and site based health & safety training awareness courses across the six
counties in partnership with HSENI and the BuildSafe NI Initiative County Groups.
259 people attended the six regional seminars and 765 attended the 57 on-

site training sessions in the MTU, which exceeded the targets set for the 2008
campaign.

Chartered Institute of Building (CIOB)

122 supervisors and managers attended the various CIOB courses during the year,
catering for a wide number of training areas within supervisory and management
occupations and providing the opportunity for candidates to become professionally
qualibed.

Once again, TASCenjoyed notable success as a premier CIOB Centre. The overall
success of the participants on the course was again well above the national
average pass rate, with an impressive 100% pass rate for the 17 candidates on the
prst pilot EPA programme which commenced in September 2006.

Both CIOB and Edexcel carried out audits of the provision of the Certéte,
Diploma, and Supervisory Studies courses and supervisory and management NVQs
respectively, with positive feedback being given in both cases.

Scaffolding Training

The scaffolding programme catered for 344 individuals throughout a broad range
of scaffolding courses, which included the Scaffolders Record Scheme, system
scaffolding for house builders, supervisors and building contactors. 41 operatives
achieved NVQ level 2 and 1 attained NVQ level 3 quatitions through the
scaffolding scheme.

Undergraduate Development Programme (UDP)

164 construction undergraduates attended the 10-day UDP, undertaking team
building, craft awareness training and core management skills training. All
undergraduates who participated in the programme attained a CSR registration
card. Approximately 30 employers beneted not only from the Levy-funded
programme, but also CITB Grant support totalling £174,870 for providing student
placement opportunities.

Employer Led Modern Apprenticeships

In order to meet the need for high quality apprentices in selected sectors, CITB
facilitated a number of employer-led modern apprenticeship (ELMA) programmes
through TASC All 5 employed roolng apprentices achieved NVQ level 3 (4
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achieved the full Modern Apprenticeship) and all 8 8or covering employed
apprentices achieved NVQ level 2 and the Intermediate Construction Award (ICA).
The fooring apprentices will now be progressing to NVQ level 3.

Audits were carried out throughout the year by the Department for Employment
and Learning, the Construction Awards Alliance and the Education & Training
Inspectorate IQ:RS for the roafg and 3oor covering ELMA programmes, with
positive feedback being given in all cases.

Training Standards

A complete review of all CITB Approved Courses took place during 2007/08,

with 65% of existing providers details updated and retained in relation to 4,700
construction and non-construction related training courses. New declarations were
implemented between CITB and all training providers, comming that courses will
only be delivered by competent persons.

100 new providers and 2,200 new training courses were approved for CITB Grant
during the year to encourage adequate training in the industry. The efifency of
the course approval process improved from an average 8 to 2 weeks turnaround
time.

The Standards team was also involved with the ConstructionSkills Division in
the development and publication of a series of new occupational health and
safety booklets. Information for bricklaying and carpentry & joinery trades were
distributed free of charge to employers during the year. Booklets for the roafy,
plastering and painting & decorating sectors will be available in 2009.

The team also contributed to the development of a series of health & safety
training programmes, which expand on the topics covered by basic one-day health
and safety courses and are designed to be delivered on site through the Mobile
Training Unit.

A 5-day employer-based plant instructor training programme was also developed
at the year end, which will be piloted in 2009 with a number of SME ms.

CONSTRUCTIONSKILLS DIVISION

The ConstructionSkills Division provided a range of services to industry through the
ConstructionSkills partnership. Activities delivered during the year were branded
as ConstructionSkills in NI.

A ConstructionSkills in NI Management Committee was established which met
three times during the year to oversee the governance of ConstructionSkills in NI
and delivery of the Business Plan 2008-2012.

Sector Skills Agreement (SSA)
Twelve SSA projects were delivered throughout the year to improve Management
and Leadership, Brand Familiarity and Favourability, Health and Safety, Training
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Culture, Research and Development, Equality and Diversity, Construction
Qualikcations Strategy, Essential Skills, Training Provision, Cross Sector Work,
Careers & Recruitment, and Professionals. Key outcomes included the Essential
Skills resource materials, the Young Professionals Development Programme,
occupationally specile Health and Safety booklets, the Women in Construction
Network and Teachers into Construction.

The SSA was reviewed and updated in June 2008 to incorporate new research,
policy changes and employer feedback. Work was on-going with the 35 existing
partners to review their action plans, and approximately 20 new partners signed
up to a range of activities.

Other Sector Skills Councils

ConstructionSkills in NI continued to develop working partnerships with other built
environment Sector Skills Councils and other groups in order to lobby Government
to address the training needs of the whole industry including the Cross Sector
Renewable Energy group and the six Department for Employment & Learning (DEL)
Workforce Development Forums (WDFs).

There was also involvement with the Alliance of Sector Skills Councils sub groups
on Management and Leadership, Trade Unions, Labour Market Information and
Standards and Qualibations and the Chairmanship of the SME Engagement
subgroup.

There was continued involvement with the Construction Skills Network (CSN)

in facilitating and chairing a meeting of the Northern Ireland Construction Skills
Observatory. The CSN Northern Ireland Labour Market Intelligence Report for
2008 to analyse the future employment and skills requirements across the industry
was also published. The interim report published in August 2008 took account of
the impact of the economic downturn on the industry.

The industry in general beneted from CITB involvement in a number of regular UK
wide research projects including: the employer tracking survey, the employer panel
consultation and employer and stakeholder satisfaction surveys, which informed
CITB service delivery. Other research projects completed in 2007/2008 included a
workforce mobility study and built environment professional services research.

Recruitment & Careers

Over 200 secondary and grammar schools were visited and presentations
focused on year 8D10 students in order to better prepare them for their career
decision making. Work with Primary schools was also a priority with over 50 visits
made and careers information was provided to support the Out of This World
construction careers resource.

The Construction Ambassadors continued to provide support to the Recruitment
and Careers advisers by visiting schools and sharing their career experiences. There
is now a pool of over 50 Ambassadors from the industry.
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The Infliencing the Infuencers initiative, developed to inform careers teachers,
advisers and parents of career options available within Construction, began during
the year. There were visits to 69 training providers and 30 DEL Job Centres, 37
careers conventions were attended and 8 careers events were hosted. 35 events
targeted the promotion of women into the industry and 20 National Construction
Week events were hosted promoting careers at all levels.

A contextualised Essential Skills resource (Level 1 Communication) was also
developed, with a launch planned for the 2008/2009 vocational year. The
resource, the st of its kind for Construction, was designed to assist training
providers in encouraging apprentice achievement of essential skills, which are part
of the apprenticeship training programme funded by Government.

Initiatives to increase Equality and Diversity within the industry continued. These
included the establishment of a network for Women in Construction (WIC) and
associated website, which was supported by the third annual WIC conference and
other events throughout the year.

ConstructionSkills in NI contributed to the work of the Construction Craft
Apprenticeship Review Group. This group consisted of representatives from

the Trade Unions, employers and training providers and responded to a DEL
consultation to review the existing apprenticeship training programme. The group
also made proposals for a Construction Craft Apprenticeship Scheme for the
construction industry in NI.

A partnership proposal was also developed with employers, training providers
and DEL, to establish a project based approach to training on the Belfast Schools
programme for 2008/2009 implementation.

Standards

A Standards Group in NI was established to consult with industry and
stakeholders on a range of standards and qualdations issues. These issues
included developments with the Construction Qualibations Strategy D NI Action
Plan, NVQs, Foundation Degrees, National Occupational Standards and the
Qualikcations Credit Framework.

Marketing

The Marketing Communications function delivered an integrated and coherent
approach to CITBOs communication activities to ensure that employers,
stakeholders, Government and the media were aware of and understood the role
of CITB both as a training board and as a partner in ConstructionSkills, the Sector
Skills Council for construction.

A new ConstructionSkills in NI brand and logo were developed to defe NI
activities. A suite of information material was developed to communicate the role
of ConstructionSkills in NI at all levels and enhance the corporate identity.
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The SSA Public Affairs strategy was developed which focused on encouraging
Government and stakeholders to include the targets set out in the Sector Skills
Agreement for Construction when shaping their plans. This built on initial contacts
made with MLAs and began the process of establishing an All Party Assembly
Group for Construction Skills. This work will continue during 2008/2009.

The OMake your Mark® Campaign targeted young people with information on
careers in construction through outdoor advertising. A construction careers bebo
site was developed to drive trafle to the dedicated construction careers website
www.bconstructive.net which saw 1147 young people in Northern Ireland visiting
the site.

The Public Relations activities for both CITB and ConstructionSkills generated 204
press clippings to a value of £171,492 and 10 broadcast media pieces resulting in
an overall awareness of services by employers of 93%.
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Key Targets and Performance Indicators
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FOREWORD TO THE FINANCIAL STATEMENTS

Business review
A full review of the activities of Construction Industry Training Board (Northern
Ireland) is given in the Annual Report.

Results for the year
The surplus for the year amounted to £881,558 (2007: surplus £485,936) and has
been added to reserves.

Fixed assets

Details of the movement in tangible Red assets are set out in note 9 to the
Pnancial statements. The Construction Industry Training Board (Northern Ireland)
does not believe that there is any material difference between the market and
book value of its assets.

Important events occurring after the year end
No important events occurred after the year end which have had anynancial
impact on the results for the year ending 31st August 2008.

Charitable Donations

The Construction Industry Training Board (Northern Ireland) did not make any
charitable donations during the year.

Mr A McMullen - Chief Executive Date: 31 March 2009
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STATEMENT OF BOARD MEMBERS’ AND CHIEF EXECUTIVE'S RESPONSIBILITIES

Under the Industrial Training (Northern Ireland) Order 1984 the Construction
Industry Training Board (Northern Ireland) is required to prepara&ncial
statements in the form and on the basis determined by the Department for
Employment and Learning (DEL) and the Department of Finance and Personnel.
The mancial statements are prepared on an accruals basis and must give a true
and fair view of the state of affairs of the Construction Industry Training Board
(Northern Ireland) at the year-end and of its income and expenditure, total
recognised gains and losses and casloWs for the Pnancial year.

In preparing the ancial statements the Construction Industry Training Board
(Northern Ireland) is required to:

¥  observe the accounts direction issued by the Department, including the
relevant accounting and disclosure requirements, and apply suitable
accounting policies on a consistent basis;

¥ make judgments and estimates on a reasonable basis;

¥ state whether applicable accounting standards have been followed and
disclose and explain any material departures in thenlancial statements; and

¥  prepare the mancial statements on the going concern basis, unless it is
inappropriate to presume that the Construction Industry Training Board
(Northern Ireland) will continue in operation.

The Accounting Oflzer of DEL has designated the Chief Executive of the
Construction Industry Training Board (Northern Ireland) as the Accounting Qifr
for the Construction Industry Training Board (Northern Ireland). The Chief
ExecutiveQs relevant responsibilities as Accounting @fbincluding responsibility
for the propriety and regularity of the public lhances and for the keeping of
proper records, are set out in the non-departmental public bodies Accounting
OfbcerGs Memorandum, issued by the Department of Finance and Personnel.

Construction Industry Training Board (Northern Ireland)
17 Dundrod Road

Crumlin

Co Antrim

BT29 4SR

Mr A. McMullen — Chief Executive
Date: 31 March 2009



FINANCIAL STATEMENTS

STATEMENT ON INTERNAL CONTROL

As Accounting Offeer, | have responsibility for maintaining a sound system of
internal control that supports the achievement of Construction Industry Training
BoardOs policies, aims and objectives, whilst safeguarding the public funds and
departmental assets for which | am personally responsible, in accordance with the
responsibilities assigned to me in Managing Public Money Northern Ireland.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level
rather than to eliminate all risk of failure to achieve policies, aims and objectives; it
can therefore only provide reasonable and not absolute assurance of effectiveness.
The system of internal control is based on an ongoing process designed to identify
and prioritise the risks to the achievement of the Construction Industry Training
BoardOs policies, aims and objectives, to evaluate the likelihood of those risks being
realised and the impact should they be realised, and to manage them eflently,
effectively and economically. The system of internal control has been in place in
the Construction Industry Training Board for the year ended 31st August 2008 and
up to the date of approval of the annual report and accounts, and accords with
DFP guidance.

Capacity to handle risk

The system of internal control is based on a framework of regular management

information, administrative procedures including the segregation of duties, and a

system of delegation and accountability. In particular, it includes:

¥ Meetings with ofpcials from DEL to consider both operational and strategic
issues and matters relating to the system of internal control;

¥  Comprehensive budgeting systems with an annual budget, which is reviewed
and agreed by the management board,;

¥ Regular reviews by the management board of periodic and annuahkncial
reports which indicate mancial performance against the forecasts;

¥  Setting targets to measure pancial and other performance;

¥ Clearly delmed capital investment control guidelines;

¥  As appropriate, formal project management disciplines;

Risk management procedures have been in place throughout the year ended 31st
August 2008 in addition to the existing regular review and reporting of internal
control systems. The Executive Management Team reviewed on a regular basis the
risk register and the top risks were identied, classiled and the management of

those risks considered in detail on a monthly basis.

The management of risks was reported quarterly to the Audit Committee and a
report from the Audit Committee meetings was provided to the CITB Board.

Staff are made aware of risk management through publication of the Risk
Management Policy on the intranet and through dissemination of information
produced from the Executive Management Team.
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Review of effectiveness

As Accounting Offeer, | have responsibility for reviewing the effectiveness of

the system of internal control. My review of the effectiveness of the system of
internal control is informed by the work of the internal auditors and the executive
managers within the Construction Industry Training Board who have responsibility
for the development and maintenance of the internal control framework, and
comments made by the external auditors in their management letter and other
reports. | have been advised on the implications of the result of my review of the
effectiveness of the system of internal control by the Board, the Audit Committee
and a plan to address weaknesses and ensure continuous improvement of the
system is in place.

ALLAN McMULLEN
Accounting Of cer, Construction Industry Training Board
Date: 31 March 2009
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THE CERTIFICATE AND REPORT OF THE COMPTROLLER AND AUDITOR
GENERAL TO THE NORTHERN IRELAND ASSEMBLY

| certify that | have audited the Imancial statements of the Construction Industry
Training Board (Northern Ireland) for the year ended 31 August 2008 under the
Industrial Training (Northern Ireland) Order 1984 as amended by the Audit and
Accountability (Northern Ireland) Order 2003. These comprise the Income and
Expenditure Account, the Balance Sheet, the Casb® Statement and Statement

of Total Recognised Gains and Losses and the related notes. Theearial
statements have been prepared under the accounting policies set out within them.
| have also audited the information in the Remuneration Report that is described in
that report as having being audited.

Respective responsibilities of the Construction Industry Training Board,
Chief Executive and Auditor

The Construction Industry Training Board and Chief Executive as Accounting
Ofbcer are responsible for preparing the Annual Report, the Remuneration Report
and the Pnancial statements in accordance with the Industrial Training (Northern
Ireland) Order 1984 as amended by the Audit and Accountability (Northern
Ireland) Order 2003 and Department for Employment and Learning directions
made thereunder and for ensuring the regularity of lhancial transactions.

These responsibilities are set out in the Statement of Board MembersO and Chief
ExecutiveOs Responsibilities.

My responsibility is to audit the mancial statements and the part of the
remuneration report to be audited in accordance with relevant legal and regulatory
requirements, and with International Standards on Auditing (UK and Ireland).

| report to you my opinion as to whether the lancial statements give a

true and fair view and whether the ancial statements and the part of the
Remuneration Report to be audited have been properly prepared in accordance
with the Industrial Training (Northern Ireland) Order 1984 as amended by the
Audit and Accountability Order 2003 and Department for Employment and
Learning directions made thereunder. | report to you whether, in my opinion,
the information which comprises the DirectorsO Report and the Management
Commentary included in the Annual Report, is consistent with the frncial
statements. | also report whether in all material respects the expenditure and
income have been applied to the purposes intended by the Assembly and the
Pnancial transactions conform to the authorities which govern them.

In addition, | report to you if the Construction Industry Training Board has not
kept proper accounting records, if | have not received all the information and
explanations | require for my audit, or if information specied by the Department
of Finance and Personnel regarding remuneration and other transactions is not
disclosed.
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| review whether the Statement on Internal Control reBcts the Construction
Industry Training BoardOs compliance with the Department of Finance and
Personnel(Os guidance, and | report if it does not. | am not required to consider
whether this statement covers all risks and controls, or form an opinion on the
effectiveness of the Construction Industry Training BoardOs corporate governance
procedures or its risk and control procedures.

| read the other information contained in the Annual Report and consider whether
it is consistent with the audited ancial statements. This other information
comprises the unaudited part of the remuneration report and supplementary
schedules. | consider the implications for my report if | become aware of any
apparent misstatements or material inconsistencies with thenancial statements.
My responsibilities do not extend to any other information.

Basis of audit opinion

| conducted my audit in accordance with International Standards on Auditing (UK
and Ireland) issued by the Auditing Practices Board. My audit includes examination,
on a test basis, of evidence relevant to the amounts, disclosures and regularity

of Pnancial transactions included in the bPancial statements and the part of

the Remuneration Report to be audited. It also includes an assessment of the
signikcant estimates and judgments made by the Construction Industry Training
Board and Accounting Offeer in the preparation of the mancial statements, and

of whether the accounting policies are most appropriate to the Construction
Industry Training BoardOs circumstances, consistently applied and adequately
disclosed.

| planned and performed my audit so as to obtain all the information and
explanations which | considered necessary in order to provide me with saient
evidence to give reasonable assurance that thenkncial statements and the part

of the Remuneration Report to be audited are free from material misstatement,
whether caused by fraud or error, and that in all material respects the expenditure
and income have been applied to the purposes intended by the Assembly and
the Pnancial transactions conform to the authorities which govern them. In
forming my opinion | also evaluated the overall adequacy of the presentation of
information in the Pnancial statements and the part of the Remuneration Report
to be audited.

Opinions

Audit Opinion

In my opinion:

¥  the Pnancial statements give a true and fair view, in accordance with the
Industrial Training (Northern Ireland) Order 1984 as amended by the Audit

and Accountability Order 2003 and directions made thereunder by the
Department for Employment and Learning, of the state of the Construction
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Industry Training BoardOs affairs as at 31 August 2008 and of its surplus, the
cash bws and total recognised gains and losses for the year then ended;

¥  the bPnancial statements and the part of the Remuneration Report to be
audited have been properly prepared in accordance with the Industrial
Training (Northern Ireland) Order 1984 as amended by the Audit and
Accountability Order 2003 and the Department for Employment and
Learning directions made thereunder; and

¥ information, which comprises the directorsO report and management
commentary included within the Annual Report is consistent with the
Pnancial statements.

Opinion on Regularity

In my opinion, in all material respects the expenditure and income have been
applied to the purposes intended by the Assembly and therancial transactions
conform to the authorities which govern them.

Report

| have no observations to make on theserancial statements.

JM Dowdall CB

Comptroller and Auditor General
Northern Ireland Audit Of  ce
106 University Street

Belfast

24 April 2009
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INCOME AND EXPENDITURE ACCOUNT
FOR THE YEAR ENDED 31 AUGUST 2008

Note
Income
Levy income
Other operating income 2

Expenditure

Training services provided by the Board
Other operating costs

Depreciation charge for the year
Notional Cost of Capital

o O o h

Operating surplus/(dekit) 3
Interest receivable

Other Financing Costs 13
Surplus for the year

Credit in respect of notional costs 6
Amount transferred to accumulated fund
Accumulated fund brought forward
Accumulated fund carried forward

All activities derive from continuing operations.

2008 2007
restated
£ £
5,056,571 4,529,076
827,678 752,878
5,884,249 5,281,954
3,881,411 3,702,951
1,177,430 1,032,250
145,646 157,965
153,335 85,042
5,357,822 4,978,208
526,427 303,746
216,479 140,326
(14,683) (43,178)
728,223 400,894
153,335 85,042
881,558 485,936
1,046,742 560,806
1,928,300 1,046,742
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STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES
FOR THE YEAR ENDED 31 AUGUST 2008

2008 2007
£ £

Surplus/ (Dekit for the year) 881,558 485,936
Actuarial gain/ (loss) on debked benek 386,593 1,001,003
pension scheme
Unrealised surplus/(degit) on revaluation (780,000) 1,930,761
of Land & Buildings
Total recognised gains and losses 488,151 3,417,700

There is no difference between the results for the year stated above and their
historic cost equivalents. Accordingly, no note of historical cost pra®and losses
has been prepared.

The notes on pages 32 to 46 form part of these hancial statements.
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BALANCE SHEET AS AT 31 AUGUST 2008

Note 2008 2007
£ £ £ £

Fixed assets
Tangible assets 9 3,149,223 3,827,422
Current assets
Debtors 10 375,804 318,920
Cash at bank and in hand 3,976,398 3,081,004

4,352,202 3,399,924

Current liabilities
Creditors B amounts falling

due within one year 11 (1,832,266) (1,709,644)

Net current assets 2,519,936 1,690,280
Total assets less current 5,669,159 5,517,702
liabilities

Creditors- amounts falling

due after one year 12 - (5,345)

Pension Liability 13 (1,044,922) (1,374,568)
4,624,237 4,137,789

Financed by:

Accumulated Surplus 15 3,315,897 2,047,745

Revaluation reserve 16 1,243,689 2,023,689

Government Grant Reservel?7 64,651 66,355
4,624,237 4,137,789

The following Pnancial statements were approved by Construction Industry Training
Board (Northern Ireland) on 26 March 2009 and were signed on its behalf by:

Mr A. McMullen - Chief Executive Date: 31 March 2009

The notes on pages 32 to 46 form part of these hancial statements.
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CASH FLOW STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2008

Note

Net cashin ow/ 18(a)
(out ow) from
operating activities

Returns on investment and
servicing of nance

Capital expenditure &
nancial investment

Payment to acquire tangible
Pxed assets

Receipts from sale of

tangible bxed assets

Increase/(decrease) 18(b)
in cash

2008

922,854

216,479

1,139,333

(247,893)

3,954

(243,939)

895,394

2007

710,743

140,326

851,069

(36,038)

(36,038)

815,031
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 AUGUST 2008

1.

ACCOUNTING POLICIES

Basis of accounting
The Bancial statements have been prepared in accordance with the
historical cost convention, modiled by the revaluation of certain lRed assets.

Without limiting the information given, the Pnancial statements comply with
the accounting and disclosure requirements of the Companies (Northern
Ireland) Order 1986, accounting standards issued or adopted by the
Accounting Standards Board and accounting and disclosure requirements
issued by the Department of Finance and Personnel, insofar as those
requirements are appropriate.

Income from DEL
Income from DEL is included in the year to which it relates.

Levy

Levy income is that receivable from assessments based on the employment
details returned by Pms with an estimate for rms from which employment
details have not been received. The Construction Industry Training Board
(Northern Ireland) has a policy of reviewing levy assessments on a three-year
cycle.

Training Grants

The charge in the income and expenditure account consists of the grants
paid during the period together with an estimate of the liability for unpaid
grants relating to the period and any adjustments to provisions made in
earlier years.

Bad debts
Specike provision is made for bad and doubtful debts.

Taxation
No provision for taxation arises as the Construction Industry Training Board
(Northern Ireland) has charitable status approved by HM Revenue & Customs.

Capital grants received and receivable

Capital grants received for specibxed assets are credited to the
Government Grants Reserve Account, complete with annual amortisation of
the grant over the useful lives of the related assets.

Investments
Investments held as current assets are stated at the lower of cost and net
realisable value.
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Fixed Assets

(&) The cost of ked assets comprises purchase price and those costs,
which are directly attributable to bringing an asset into working
condition for its intended use.

(b) No depreciation is provided on land. For all other assets, depreciation
is calculated to write off the cost within their useful lives. The straight-
line method is used and rates per annum are as follows:

Premises
Buildings 2%
Land Nil

Fixtures, ttings and of ce equipment

Fixtures and Ittings 20%

IT equipment 33 1/3%
Audio visual aids 20%
Telephone system 20%

Plant, machinery and training equipment

Training equipment 20%
Mobile training unit 20%
MTU tractor unit 25%

(c) In addition to the annual charge for depreciation the written down
value of the BoardOs property is reviewed annually and is subject to a
professional revaluation every Ve years.

(d) Land & Property Services (LPS) completed a full valuation of land &
buildings for CITB at 31 August 2008. From 31 August 2008, land and
property values have declined further. Due to continued uncertainty in
the land and property market and a lack of market data, it has not been
possible to reliably estimate the extent of this continued decline.

Pensions

CITB participates in the Northern Ireland Local Government QfersO
Superannuation Scheme (NILGOSC) for the majority of its employees. The
SchemeOs professionally quaibactuaries recommend the contributions to
be paid.

For the NILGOSC deated benek scheme, CITB has recognised its share
of the pension fund assets and liabilities in its Balance Sheet as a pension
liability, as well as recognising the full cost of providing future retirement
beneHs in the Income and Expenditure Account.
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The pension disclosures contained in note 13 re&ét amendments to
Financial Reporting Standard 17 ORetirement Berte® which is applicable to
accounting periods beginning on or after 6 April 2007.

The actuary report at 31 August 2008 makes use of a number of economic
assumptions to calculate the NILGOSC pension liability. As the calculations
are based on market rates of interest, the results are inherently volatile and
may differ materially over a short period of time.

Notional cost of capital

In accordance with the Department of Finance and Personnel guidelines,
these mancial statements make provision for the notional cost of capital
employed by Construction Industry Training Board (Northern Ireland). This is
calculated as 3.5% of average net assets.

Going Concern

Following a Northern Ireland Assembly debate on 25 February 2008, the
Minister for Employment and Learning (Sir Reg Empey) announced that the
planned review of CITB would now take place in 2008.

The purpose of the review is to report on whether the activities of CITB, as
an NDPB are still required and, if so whether the NDPB function is the most
effective way of carrying out these functions.

It is not clear when the mal report will be available, however CITB is
conkdent there will be a positive outcome to the review process and the
organisation will continue to provide a similar range of services to the
construction industry for the foreseeable future.

Restatement of comparatives

CITB has updated and renamed categories of expenditure reported in the
Income and Expenditure Account to accurately redtt the operating activities
of the Board. As a result of this change the prior year comparatives have
been restated as required.

OTHER OPERATING INCOME 2008 2007
£ £

DEL funding for Gas Protiency grants scheme 22,500 19,275

DEL fundingb ELMA 32,200 45,900

Sales of services and other income 772,978 687,703

827,678 752,878
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OPERATING SURPLUS

The operating surplus is arrived at after
charging the following

Staff costs - see note 7
Depreciation b see note 9
AuditorsO remuneration

ProH on disposal of kxed assets
Operating lease payments

2008
£
1,596,388
145,646
7,117
3,508
133,043

2007
£
1,616,100
157,965
3,731

82,439

Operating lease payments are in respect of non-plant and machinery and

property leases.

TRAINING SERVICES PROVIDED BY THE BOARD

Grants to employers
Training Services
Direct training provision

OTHER OPERATING COSTS

Costs of employment

Admin Travel and subsistence

Expenses of Board and Committee members
Ofbce expenses

Other charges

NOTIONAL COSTS

Notional cost of capital

2008 2007
restated
£ £
2,244,403 1,854,332
1,269,458 1,366,399
367,550 482,221
3,881,411 3,702,952
2008 2007
restated
£ £
562,620 602,552
10,987 12,336
20,465 17,208
57,098 53,822
526,260 346,332
1,177,430 1,032,250

The income and expenditure account bears a non-cash charge for interest
relating to the use of capital by Construction Industry Training Board
(Northern Ireland). The basis of this charge is 3.5% of the average capital
employed by Construction Industry Training Board (Northern Ireland) during

the year, delned as total assets less liabilities.
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STAFF COSTS
2008 2007
The average number of full time equivalent 52 53
employees was
The costs incurred in respect to these
employees were:
2008 2007
£ £
Wages & salaries 1,298,526 1,378,872
Social security costs 93,998 99,835
NILGOSC pension scheme costs 203,864 137,393
1,596,388 1,616,100
2008 2007
£ £
The Chief ExecutiveOs emoluments including
Pension scheme contributions were as follows: 84,532 80,470
2008 2007
£ £
The total emoluments of the Board members
(excluding the Chairman) were as follows: 10,974 8,413
Number of Board members whose emoluments
fell within the following bands:
Nil - £4,999 18 20
£5,000 - £9,999 nil nil
The Chairman®s emoluments (excluding pension
contributions) were as follows:
2008 2007
£ £
20,543 20,033

PERFORMANCE AGAINST KEY FINANCIAL TARGETS

DEL does not consider it appropriate to set keyrfancial targets for the

Construction Industry Training Board (Northern Ireland).
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9. TANGIBLE ASSETS

Of ce
Plant & Equipment,
Land & Training  Fixtures &
Buildings Equipment  Fittings Total
£ £ £ £
Cost/Valuation:

At 31 August 2007 3,650,000 182,777 663,152 4,495,929
Additions - 127,889 120,004 247,893

Disposals

- (31,237) (14,511) (45,748)
Revaluation (800,000) -

- (800,000)

At 31 August 2008 2,850,000 279,429 768,645 3,898,074

Depreciation:

At 31 August 2007 - 139,087 529,420 668,507
Provision for year 20,000 36,164 89,482 145,646
Disposals - (30,838) (14,464) (45,302)
Revaluation

Adjustment (20,000) - - (20,000)
At 31 August 2008 - 144,413 604,438 748,851

Balance sheet value

At 31 August 2008 2,850,000 135,016 164,207 3,149,223

At 31 August 2007 3,650,000 43,689 133,733 3,827,422

The bases by which depreciation is calculated are stated in note 1.

Professional valuers from The Land & Property Services revalued the Land &
Buildings at 31 August 2008. The bases used for revaluation are - existing use
value for operational property (£1,750,000) and market value for leased/tenanted
land (£1,100,000).
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10.

11.

12.

13.

CITB participates in the Northern Ireland Local Government QferOs

DEBTORS 2008 2007
£ £
Levy debtors 215,250 202,609
Other debtors 51,437 24,663
Prepayments and accrued income 109,117 91,648
375,804 318,920
CREDITORS: Amounts falling due within one year
2008 2007
£ £
Trade creditors 23,635 60,284
Accrued grants to employers 1,491,679 1,453,220
Other creditors 10,277 44,578
Accruals & deferred income 306,675 151,562
1,832,266 1,709,644
CREDITORS: Amounts falling due after one year
2008 2007
£ £
ELMA Creditor 0 5,345

PENSION COMMITMENTS

Superannuation Committee Scheme (The NILGOSC Scheme) for the majority of
its employees. The NILGOSC Scheme is a det benek scheme, which provides
members with the benelts related to pay and services at rates that are deked
under statutory regulations. To Ipance these benels, assets are accumulated

in the scheme and are held separately from the assets of the employers. The
Scheme is funded by employers participating in the NILGOSC Scheme who pay
contributions at rates determined by an independent professionally quakd
actuary on the basis of regular valuations using the projected unit method.

The following disclosures are provided in accordance with FRS 17.
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13 PENSION COMMITMENTS (Continued)

13.1 Economic Assumptions
The following assumptions have been used to carry out the pension valuation

at 31 August 2008:
2008 2007

Discount Rate 6.30% 5.70%
Future Increase in Retail Prices Index 3.80% 3.30%
Future Rate of Salary Increase 3.75% 4.80%
Average Future Rate of Pension Increase 3.80% 3.30%
Expected Future Return on Assets b

Equities 6.60% 6.90%
Property 6.10% 6.40%
Gilts 4.60% 4.90%
Cash 5.00% 5.75%

13.2 Demographic Assumptions
These assumptions have been based on those adopted for the actuarial
valuation as at 31 March 2007.

Mortality PMA92/PFA92 tables based on calendar year
projections. Current pensionersO mortality is projected
to calendar year 2017, whilst for members yet to retire
it is projected to 2033.

An age rating of minus 2 years has been applied to
ofbcers (& post 2003 joiners) and plus 1 year to male
manual staff. No offset has been applied to female

manual staff.
Withdrawals from Allowance has been made for withdrawals in line with
Active Service the triennial valuation as at 31 March 2007.
Marital Statistics A varying proportion of members are assumed to be

married (or have an adult dependent) at retirement
or on earlier death. For example, at age 60 this is
assumed to be 80% for males and 75% for females.
Husbands are assumed to be 3 years older than their
wives.

Commutation of Pension 50% of future retirements elect to exchange for
additional tax free cash to to HMRC limits.
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13 PENSION COMMITMENTS (Continued)
13.3 Principle Actuarial Assumptions Used for the Calculations

31 August 2008 31 August 2007

Discount Rate 6.30% 5.70%
Future Increase in Retail Price Index 3.80% 3.30%
Future Rate of Salary Increase 3.75% 4.80%
Average Future rate of Pension Increase 3.80% 3.30%
Average Expected Future life at age 65 for
Male Ofbcers currently aged 65 21.4 18.5
Female Ofleers currently aged 65 24.4 21.4
Male manual Staff currently aged 65 18.7 16.0
Female manual Staff currently aged 65 22.5 19.7

13.4 Assets and Liabilities of the Scheme

2008 2007
Assets b Expected £ Expected £
Return Return
Equities 6.60% 4,892,675 6.90% 5,365,839
Property 6.10% 523,982 6.40% 670,730
Gilts 4.60% 491,232 4.90% 536,584
Cash 5.00% 641,877 5.75% 134,146
Total Value of Scheme 6,549,766 6,707,299
Assets
Present Value of Funded (7,594,688) (8,081,867)
Scheme Liabilities
Funded Scheme (1,044,922) (1,374,568)
Surplus/(Deleit)
Irrecoverable Surplus 0 0
Unfunded Liabilities 0 0
Total Surplus / (Debit) (1,044,922) (1,374,568)

Related Deffered Tax
(liability) / Asset

Net Asset / (Liability) (1,044,922) (1,374,568)
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13 PENSION COMMITMENTS (Continued)

13.5 Reconciliation of the Value of the Scheme Liabilities

2008 2007
£ £

Opening Value of Scheme Liabilities 8,081,867 8,332,798
Service Cost 203,864 249,568
Past service Cost 0 0
Members Contributions 70,019 69,781
Interest on Scheme Liabilities 463,257 421,119
Actuarial losses / (Gains) (1,041,325) (851,203)
Curtailment Loss / (Gains) 0 0
Settlements 0 0
Benehs paid (182,994) (140,196)
Closing Value of Scheme Liabilities 7,594,688 8,081,867
13.6 Reconciliation of the Value of the Scheme Assets

2008 2007

£ £

Opening Value of Scheme Assets 6,707,299 6,112,580
Expected return 448,574 377,941
Actuarial Gains / (Losses) (654,732) 149,800
Employer Contributions 161,600 137,393
Member Contributions 70,019 69,781
Benehs Paid (182,994) (140,196)
Assets Distributed on Settlements 0 0
Closing Value of Scheme Assets 6,549,766 6,707,299

13.7 Return on Scheme Assets

The overall expected return on scheme assets has been derived as the weighted
average of the expected returns on the categories of assets held by the scheme
at the balance sheet date. The asset allocation used has been based on the most
recent information available and the notional assets at the balance sheet date.

2008
£

The Actual return on the Scheme Assets was (206,158)

2007
£
527,741
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13 PENSION COMMITMENTS (Continued)

13.8 Analysis of the Amount Charged to Operating Pro t

2008 2007
£ £
Service Cost 203,864 249,568
Past Service Cost 0 0
Losses / (Gains) on Settlements and Curtailments 0 0
Total 203,864 249,568
13.9 Analysis of the Amount Credited to Financing of Provisions
2008 2007
£ £
Expected return on Scheme Assets 448,574 377,941
Interest on Scheme Liabilities (463,257) (421,119)
Total (14,683) (43,178)

1310 Amount Recognised in the Statement of Recognised Gains and Losses

2008 2007
£ £
Actuarial Gains / (Losses) 386,593 1,001,103
Decrease / (Increase) in Irrecoverable Surplus 0 0
Total 386,593 1,001,103

1311 Employer Contribution

Over the coming year, the employer expects to contribute at 15% of pensionable
salaries until 31 March 2009 and 16% of pensionable salaries from 01 April 2009.

13.12 Amounts for the current and previous three periods

2008 2007
£ £

Scheme Liabilities (7,594,688) (8,081,867)
Scheme Assets 6,549,766 6,707,299
Surplus / (Dekit) (1,044,922) (1,374,568)
Experience Adjustment on 862,849 55
Liabilities b Gains / (Losses)

Experience Adjustment on (654,732) 149,800

Assets D Gains / (Losses)

2006
£

(8,332,798)
6,112,580
(2,220,218)

191,455

363,743
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14. COMMITMENTS UNDER LEASES

Commitments under leases to pay rentals during the year following the year of
these accounts are given in the table below, analysed according to the period in
which the lease expires.

15.

16.

17.

2008 2007
£ £
Obligations under operating leases
Vehicles :
Expiry within 1 year 44,558 24,579
Expiry after 1 year but no more than 5 years 48,329 61,625
Property:
Expiry within 1 year - -
Expiry after 1 year but no more than 5 years 38,879 -
131,766 86,204
RECONCILIATION OF MOVEMENTS IN ACCUMULATED FUND
2008 2007
£ £
At 1 September 2,047,745 560,806
Surplus arising in year 881,559 485,936
Actuarial Gain/(Loss) on pension scheme 386,593 1,001,003
At 31 August 3,315,897 2,047,745

RECONCILIATION OF MOVEMENTS IN REVALUATION RESERVE

2008 2007
£ £
At 1 September 2,023,689 92,928
Revaluation (loss)/Gain (780,000) 1,930,761
At 31 August 1,243,689 2,023,689

RECONCILIATION OF MOVEMENTS IN GOVERNMENT GRANT RESERVE

2008 2007
£ £
At 1 September 66,355 68,059
Released to Income & Expenditure (1,704) (1,704)

At 31 August 64,651 66,355
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18.

19.

20.

NOTES TO CASH FLOW STATEMENT

(a) Reconciliation of result for the year to net cash in ow from
operating activities

2008 2007
£ £

Operating surplus/(dekit) for the year 526,427 303,746
Adjustment for non cash transactions
Depreciation 145,645 157,965
ProH on disposal of tangible kxed assets (3,954) -
Loss on disposal of tangible ked assets 446 -
Capital grant released (1,704) (1,704)
Notional cost of capital 153,335 85,042
ELMA Provision (5,345) 369
Pension Service Cost 42,264 112,175
Adjustments for movement in working capital
Decrease/(increase) in debtors (56,884) 122,797
(Decrease)/Increase in creditors 122,624 (69,647)
Net cash in ow from operating activities 922,854 710,743

(b) Reconciliation of net cash in  ow to movement in net funds

2008 2007
£ £
Cash at bank and in hand at start of year 3,081,004 2,265,973
Net cash infdw/(outl3ow) 895,394 815,031
Cash at bank and in hand at end of year 3,976,398 3,081,004

CONTINGENT LIABILITIES
No contingent liabilities exist at the balance sheet date.
CAPITAL COMMITMENTS

No capital expenditure had been contracted for, but not provided in the
accounts at the balance sheet date.
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21.

RELATED PARTY TRANSACTIONS

The Construction Industry Training Board (Northern Ireland) is a Non-
Departmental Public Body (NDPB) of DEL. DEL is regarded as a related party.
During the year the Construction Industry Training Board (CITB) has had a
number of material transactions with DEL, and with other entities for which
DEL is regarded as the parent Department.

Construction Industry Training Board (Northern Ireland) received the following
funding from DEL.

2008 2007
£ £
ELMA 32,200 45,900
Gas Prolkiency Grant 22,500 19,275
54,700 65,175

Construction Industry Training Board 2008 2007
(Northern Ireland) received levy from the £ £
following levy payers associated with
board members.
Gilbert-Ash NI Ltd 36,675 30,851
Robert Newberry Bangor Ltd 1,764 1,691
John Graham (Dromore) Ltd - 57,284
H & J Martin Ltd - 27,379
Graham Martin - 16,121
Jack Patterson & Co Ltd - 939
A M Cole Building Contractor 686 -
Farrans (Construction) Ltd 73,640 59,560
Carvill Group Ltd 28,685 21,556
David Patton & Sons (NI) Ltd 87,271 68,396
Tullyherron Developments Ltd 2,209 2,894

230,930 286,671

Amounts owed at 31 August 2008 from the above
parties amounted to £5,277 (2007:£ENil).
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21.

RELATED PARTY TRANSACTIONS (Continued)

Construction Industry Training Board (Northern Ireland)
received course fee income from the following levy

payers associated with board members.

Gilbert-Ash NI Ltd

John Graham (Dromore) Ltd

H & J Martin Ltd

Graham Martin

McMullen Architectural Systems
A M Cole Building Contractor
Farrans (Construction) Ltd
Carvill Group Ltd

David Patton & Sons (NI) Ltd
Tullyherron Developments Ltd

Amounts owed at 31 August 2008 from the

above parties amounted to NIL  (2007: £180).

Construction Industry Training Board (Northern Ireland)
paid & accrued grants to the following levy payers

associated with board members.

Gilbert-Ash NI Ltd

Robert Newberry Bangor Ltd
John Graham (Dromore) Ltd
H & J Martin Ltd

Graham Martin

Jack Patterson & Co Ltd
Farrans (Construction) Ltd
Carvill Group Ltd

A M Cole Building Contractor
David Patton & Sons (NI) Ltd
Tullyherron Developments Ltd

Construction Industry Training Board
(Northern Ireland) paid CSR apprentice
registration card fees to the following non levy
payers associated with board members.

Construction First Ltd

2008 2007
£ £
1,155 5,170
- 2,155
- 9,695
- 850
- 3,350
2,060 -
1,840 4,860
3,965 5,280
1,700 5,260
1,100 -
11,820 36,620
2008 2007
£ £
13,939 20,084
200 -
- 79,301
- 25,423
- 4,953
100,467 58,245
10,653 11,438
1,325 -
57,958 42,913
4,228 2,604
188,770 244,961
2008 2007
£ £
9,602 60,782
9,602 60,782
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The Chief ExecutiveOs notice period is three months and is entitled to statutory
redundancy provision.

Salary and Pension Entitlements
The following sections provide details of the remuneration and pension interests of
the senior offcials of CITB.

Salary
OsalaryQ includes gross salary and Board member attendance allowance.

Bene tsin kind
The monetary value of benels in kind covers any benets provided by the
employer and treated by the HM Revenue & Customs as a taxable emolument.
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Salaries of Senior Of cials (Audited)

2007-08 2006-07
Of cial Salary Bene tsin| Salary Bene tsin
kind (to kind (to
£'000 nearest £'000 nearest
£100) £100)
A. McMullen 60-65 6,200 60-65 6,000
Chief Executive
S. Campbell 15-20 - 20-25 -
Chairman until 31 July 08 | (WTE salan
20-25)
T Doran 20-25 - N/A
Chairman from 01 August 08
E. OONeill * ** 0-5 - 0-5 -
Board Member until 31/07/08
E.R. McMullen N/A - 0-5 -
Board Member until 31/3/07
M.E.J. Graham
Board Member until 31/3/07 | N/A - 0-5 -
B. Newberry * ** 0-5 - 0-5 -
Board Member until 31/07/08
L. Campbell * 0-5 - 0-5 -
Board Member
B. Hanna 0-5 - 0-5 -
Board Member until 31/07/08
T. Clarke N/A - 0-5 -
Board Member until 31/3/07
P. Archer N/A - 0-5 -
Board Member until 31/3/07
M. Mulholland 0-5 - 0-5 -
Board Member
M. Kiddle ** 0-5 - 0-5 -
Board Member
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2007-08 2006-07
Of cial Salary Bene tsin| Salary Bene tsin
kind (to kind (to
£'000 nearest £'000 nearest
£100) £100)
T. Patterson 0-5 - 0-5 -
Board Member until 31/07/08
E. Ross * ** 0-5 - 0-5 -
Board Member until 31/07/08
Prof. D. Cleland * 0-5 - 0-5 -
Board Member until 31/07/08
T.H.B. Grifith N/A - 0-5 -
Board Member until 31/3/07
N Patton * 0-5 - 0-5 -
Board Member from 1/4/07
M Lowry 0-5 - 0-5 -
Board Member from 1/4/07
C Carvill * ** 0-5 - 0-5 -
Board Member from 1/4/07
M Doran 0-5 - 0-5 -
Board Member from 1/4/07
T Keating 0-5 - 0-5 -
Board Member from 1/4/07
J Armstrong 0-5 - N/A -
Board Member from 01/08/08
P Cole 0-5 - N/A -
Board Member from 01/08/08
T Collins 0-5 - N/A -
Board Member from 01/08/08
R Whiteford * 0-5 - N/A -
Board Member from 01/08/08
N McKee 0-5 - N/A -
Board Member from 01/08/08
A Murray 0-5 - N/A -

Board Member from 01/08/08

* Member of Finance Committee
** Member of Remuneration Committee
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Pensions of Senior Oftials (Audited)

Of cials Accrued Real CETV at CETV at Real
pension at |increase in [31/3/08 31/3/07 increase in
age 65 and |pension CETV
related and related
lump sum |lump sum

at age 65
£000 £000 £000 £000 £'000

A. McMullen| 10-12.5 0-2.5 174 144 28

Chief plus lump | plus lump

Executive sum of sum of
32.5-35 2.5-5.0

The above information was provided by NILGOSC and comprises betsekccrued
as at 31 March 2008.

Pension benels are provided through the NILGOSC Scheme, which is described in
the accounting policies note to the mancial statements. This is a statutory scheme
that provides benefts on a Otral salaryO basis at a normal retirement age of 65.
Benelts accrue at the rate of 1/80th of pensionable salary for each year of service.
In addition a lump sum equivalent to three years pension is payable on retirement.

Employees currently pay contributions of 6% of pensionable earnings. Pensions
increase annually in line with the Retail Price Index. On death, pensions are
payable to the surviving spouse at a rate of half the memberOs pension. On death
in service, the scheme will pay a lump sum beng¢lf two times pensionable

pay and will also provide a service enhancement on computation of the spouseOs
pension. Any enhancement will depend on length of service and cannot exceed 10
years.

Cash Equivalent Transfer Values

A Cash Equivalent Transfer Value (CETV) is the actuarially assessed capitalised
value of the pension scheme benets accrued by a member at a particular point in
time. The benels valued are the memberOs accrued berigland any contingent
spouseQs pension payable from the scheme. A CETV is a payment made by a
pension scheme or arrangement to secure pension benthin another pension
scheme or arrangement when the member leaves a scheme and chooses to
transfer the beneks accrued in their former scheme. The pensiongares shown
relate to the beneHs that the individual has accrued as a consequence of their
total membership of the pension scheme, not just their service in a senior capacity
to which disclosure applies. The CET\Wgbres and the other pension details,
include the value of any pension benetin another scheme or arrangement that
the individual has transferred into the NILGOSC scheme and for which NILGOSC
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has received a transfer payment commensurate with the additional pension
liabilities being assumed. They also include any additional pension benelecrued
to the member as a result of their purchasing additional years of pension service
in the scheme at their own cost. CETVs are calculated within the guidelines and
framework prescribed by the Institute and Faculty of Actuaries.

Real increase in CETV

This rel&cts the increase in CETV effectively funded by the employer. It takes
account of the increase in accrued pension, and excludes increases due to
inlRation, contributions paid by the employee (including the value of any bendp
transferred from another pension scheme or arrangement) and uses common
market valuation factors for the start and end of the period.

APPROVED AND SIGNED

ALLAN McMULLEN

31 March 2009
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